FY2018 Skills Evaluation System Promotion Program
Results of questionnaire for Japanese-based enterprises
in Vietham regarding the demand of skilled workers
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1. Background
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2. Status of Skills Evaluation System Promotion Program in Vietham
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3. Summary
3. RERROME
The Skills Evaluation System Promotion Program, as well as technical cooperation of Japan
to training institutes in Vietnam have been implemented in response to the growing industrial needs.
Under recent changes such as automated systems introduced in factories and increasing number
of engineers which requires more skilled workers, the opinions of Japanese-based enterprises in
Vietnam were collected by a questionnaire.
With the support of The Japanese Chamber of Commerce and Industry in Vietham (JCCI) and
The Japanese Chamber of Commerce and Industry in Ho Chi Minh City (JCCH), a questionnaire
was sent to their 764 member enterprises on manufacturing. The answers of the enterprises with
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100 and more workers were collected through a web site for analysis.

Among 32 valid answers, 60% of the enterprises are facing lack of skilled workers or not
satisfied with the skill level of the workers. In molding manufacturing, some enterprises pointed out
the lack of flexibility in skills of their workers.

The 60% of the 32 enterprises have no knowledge on skills evaluation system such as
National Skill Test of Vietnam and skills completions.

The enterprises are interested in various kinds of training schemes such as in-company
training (20 answers), skills test in the company (13), sending the workers to the National Skills Test
(11) and recruiting Technical Intern Trainees of Japan (9). For actual introduced schemes include
in-company training (27) and developing skills test in the company (8).

The answered 32 enterprises are interested in the skill test on Sequential Control (9), followed
by Manual Lethe (9), Mechanical Inspection (8) and Manual Milling (6). They tend to request the
skill test during April-December.
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6. Results
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Main Processed Item

(South Area)

® Machining

m Electronic parts / electric control
u Resin molding

. Plate Working

B stamping

B Auto parts manufacturing

W production matrials

B Electrical wiring equipment / electronic

equipment
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(2) Recruitment of skilled workers
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(3) Skills Evaluation System in Vietnam
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(4) Efforts on development of skilled workers in companies
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Implementation for KEEHBEBR D7D D
fostering skilled workers EEIH
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(5) Job categories of skills test with high-interest
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Preferred job categories to implement
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(6) Preferred months to take skills test
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(7) Other Opinions
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(REAMDER) HRIREDEE,

(REAMDER) EERIRDENE,

HBAMDOER) FEZEEELEDEA. B

Zofth (BEmIC )
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Q11

Q12

Q13

Q14

QORUVQI0IZHEWT A MAERBRENDZ1&]. TSESPP (BEHEEE) Tk 2HEEREN(T
VDZ] ZRBINLI-GE. FETIABERUVSRELERSELVEBREZEEACESL,
XAEHHER T

HEf&, 734A88, VTR, HEMRE, BIREKREL, T ofh ( )
QORUVQI0IZHEWNT A MAoERBRENDZ1&]. TSESPP (BEHEEE) Ik 2HEERTEN(T
VDZR] #ERL-5E. TRAEZERFRPZHEZ LY,

MAEHHER T

1A, 28, 38, 4A, 58, 6RA, 7TA, 88, 9R, 108, 118, 128
QORUQI0IZHEWNT TN MAERREND ], TSESPP (BEFEEHE) IZXk HHEEERE N7
VDZR] #ERLI-5E. ZRAADBHELEZZ LS,

MAEHHER T

1A, 28, 38, 4A, 58, 6RA, 7TA, 88, 9R, 108, 118, 128

RRICCER. CEEFHYFE LD, JREHECEESLY,
X B HECHE

ULt
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